
Flexible spending accounts (FSAs) can provide you with an important tax advantage to help 
pay for health care and dependent care expenses on a pre-tax basis. You can lower your 
taxable income by anticipating your family’s health care and dependent care costs for the 
next plan year. These accounts have a »use‗it‗or‗lose‗it” provision – meaning you will 
forfeit any unused amount remaining in the account at the end of the plan year. 

 

The Health Care FSA can cover expenses incurred up to 2.5 months after the plan year 
ends (March 15, 2027). Claims can be submitted until March 31. After this run-out period, 
any remaining balances from the prior year are forfeited. 

 

Check out the chart below to understand the differences between a Health Care FSA, 
Dependent Care FSA, and Limited Purpose FSA! 

 

Plan Health Care FSA Dependent Care 
FSA 

Limited Purpose 
FSA 

Who can 
participate? 

Any employee 
except those in a 
HDHP with HSA 

Any employee with 
eligible child(ren) 
and/or elder care 

expenses 

Any employee 
enrolled in the 

HDHP, participating 
in an HSA 

Contribution Up to $3,400/year Up to $7,500/year Up to $3,400/year 
Rollover 2.5-month grace 

period 
None 2.5-month grace 

period 
Eligible Expenses Medical, Dental, & 

Vision out-of-pocket 
expenses like 

copays/deductibles/
coinsurance; OTC 

medications 

Day care, 
before/after school 

care, summer camp 
for your child under 
age 13; elder care 
for a relative who 
lives in the home 

Dental & Vision out-
of-pocket expenses 

When are funds 
available? 

Full annual election 
is available as of 

first day 
participation 

Can only access 
funds that have 

been deposited in 
your account 

Full annual election 
is available as of 

first day of 
participation 

 


